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LGBTQ Veterans & Bad Paper

• History of discrimination and homophobia in military

• Consequences of discrimination and mistreatment

• Special legal standards for discharge upgrades and records corrections

• Urgent need 

• Culturally-competent outreach and assistance



History of discrimination & homophobia in military



Consequences of discrimination & 
mistreatment
• Diversity of experiences

• Policy reinforces culture
• “[SLDN] documented over 4,600 incidents of antigay harassment (e.g., verbal abuse, physical 

abuse, death threats) toward LGB servicemembers from 1994 to 2002.”  Derek J. Burks, Lesbian, Gay, and 
Bisexual  Victimization in the Military:  An Unintended Consequence of “Don’t Ask, Don’t Tell”?, 66 Am. Psychologist 604, 606 (2011)

• According to 2000 DoD IG study, “80 percent of active-duty military personnel heard jokes, 
offensive remarks, demeaning name calling, or other remarks about LGB service members, 
and 37 percent witnessed or experienced a perceived act of harassment that was directly 
related to the victim’s sexual orientation. ” Brandon Alford & Shawna J. Lee, Toward Complete Inclusion: Lesbian, Gay, Bisexual, 
and Transgender Military Service Members After Repeal of Don’t Ask, Don’t Tell, 61 Social Work 257, 259 (2016)

• “73% of sexual minority women veterans reported lifetime rape compared to 48% of 
heterosexual women veterans.” Brenda M. Booth et al., Rape, Sex, Partnership, and Substance Use Consequences in Woman Veterans, 
24 J. Traumatic Stress 287 (2011)

• Consequences extend beyond military service
• Veteran identity
• Physical and mental health risks







Special legal standards

• Under Secretary of Defense Clifford L. Stanley, Memorandum for 
Secretaries of the Military Departments, September 20, 2011

• A request for a change in the narrative reason for a discharge, 
separation code, and reentry code must be granted when both of the 
following conditions are met: 
• (1) the original discharge was based solely on DADT or a similar policy in place 

prior to enactment of DADT and 

• (2) there were no aggravating factors in the record, such as misconduct





Urgent need

• Deadline for filing application to discharge 
review boards: 15 years from date of 
discharge

• Only 8% of veterans potentially eligible for 
upgrades based on repeal of DADT have 
applied

• Aging population



Culturally-competent outreach and assistance

• Partnerships with community 
organizations

• Collaborations with 
healthcare providers (VA and 
non-VA)

• Creating safe spaces

• Other ideas?


